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General Information
This financial report covers the Anti-Discrimination Commission.

The Anti-Discrimination Commission is a Queensland Government Entity established under
the Public Service Act 1996.

The principal address of the department 1s:
Level 1
189 Coronation Drive

MILTON QLD 4064

A description of the nature of the Commission’s operations and its principal activities is
included in the notes to the financial statements.

For information in relation to the Commission’s financial report please call (07) 3247 0929,
email kylie.guthrie@adcqg.qld.gov.au.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 30 June 2005

Revenues from ordinary activities
User charges
Grants and other contributions
Other

Total revenues from ordinary activities

Expenses from ordinary activities
Employee expenses
Supplies and services
Depreciation and amortisation
Other

Total expenses from ordinary activities
Net operating result

Non-owner transaction changes in equity
Net amount of each revenue, expense, valuation
or other adjustment not disclosed above
recognised as a direct adjustment to equity

Total changes in equity other than those
resulting from transactions with owners as owners

Notes

N
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2005 2004
$000 $000
95 114
3,923 3,521
54 41
4,072 3,676
2,624 2,470
1,146 1,056
92 82
19 9
3,881 3,617
191 59
191 59

The above Statement of Financial Performance should be read in conjunction with the accompanying notes.



ANTI-DISCRIMINATION COMMISSION
STATEMENT OF FINANCIAL POSITION
as at 30 June 2005

CURRENT ASSETS
Cash assets
Receivables
Inventories

Other

Total current assets

NON-CURRENT ASSETS
Plant and equipment
Intangible assets

Total non-current assets

TOTAL ASSETS

CURRENT LIABILITIES
Payables
Provisions

Total current liabilities

NON-CURRENT LIABILITIES
Provisions

Total non-current liabilities
TOTAL LIABILITIES
NET ASSETS

EQUITY
Contributed equity
Retained surpluses

TOTAL EQUITY

Notes
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2005 2004
$000 $000
595 271
54 74
12 8
4 16
665 369
99 114
15 55
114 169
779 538
80 45
209 198
289 243
24 20
24 20
313 263
466 275
155 155
311 120
466 275

The above Statement of Financial Position should be read in conjunction with the accompanying notes.



ANTI-DISCRIMINATION COMMISSION
STATEMENT OF CASH FLOWS
for the year ended 30 June 2005

Notes

CASH FLOWS FROM OPERATING ACTIVITIES
Inflows:
User charges
Grants and other contributions
Interest received
GST input tax credits received from the
Australian Tax Office
Other

Outflows:

Employee expenses

Supplies and services

GST remitted to the Australian Tax Office
Other

Net cash provided by (used in) operating activities 19

CASH FLOWS FROM INVESTING ACTIVITIES
Outflows:
Payments for plant and equipment
Payments for intangibles

Net cash provided by (used in) investing activities
Net increase (decrease) in cash held
Cash at beginning of financial year

Cash at end of financial year 10

2005 2004
$000 $000
99 106
3,923 3,521
44 31

94 100

9 10
(2,566) (2,520)
(1,216) (1,147)
(14) (15)
(13) &)
360 78
(35) (66)
9] (22)
(36) (88)
324 (10)
271 281
595 271

The above Statement of Cash Flows should be read in conjunction with the accompanying notes.



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30 June 2005

1.  Objective and Funding of the Commission

The Anti-Discrimination Act 1991 aims to promote equality of opportunity for everyone
by protecting them from unfair discrimination in various areas of public life, from
sexual harassment and from other conduct such as discriminatory advertising and
victimisation.

The Commission’s functions are set out in section 235 of the Act.

They fall into two broad categories. The first is a redress function:

o to inquire into complaints, attempt to conciliate complaints of discrimination and
sexual harassment; and

. to carry out investigations relating to contraventions of the Act.

The second is a set of broad, systemic and proactive community relations and policy

functions:

o to undertake research and educational programs to promote the purposes of the
Act;

o to consult with various organisations on ways of improving services and
conditions affecting groups subjected to contraventions of the Act; and

. to promote an understanding and acceptance and the public discussion of human
rights in Queensland.

The Anti-Discrimination Act 1991 also establishes the Anti-Discrimination Tribunal.
Complaints which are unable to be conciliated may be referred to the Anti-
Discrimination Tribunal for hearing and determination.

The Tribunal’s functions are set out in section 248 of the Act and include:
o to hear and determine complaints;

. to grant exemptions from the Act;

o to provide opinions about the application of the Act; and

. to review some decisions of the Anti-Discrimination Commissioner.

The Commission is predominantly funded through parliamentary appropriations via a
grant from the Department of Justice and Attorney-General.

The Commission provides some of the following services on a fee for service basis:
o publications; and

. training workshops.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
Sfor the year ended 30 June 2005

2.

Summary of Significant Accounting Policies

(2)

(b)

(©)

(d)

(e)

Basis of Accounting

This financial report is a general purpose financial report that has been prepared in
accordance with the Financial Administration and Audit Act 1977, Financial
Management Standard 1997, applicable Australian Accounting Standards, Urgent
Issues Group Abstracts and Statements of Accounting Concepts.

The financial report has been prepared on accrual and going concern basis.
Except where stated, the historical cost convention is used.

The accounting policies adopted are materially consistent with those for the
previous year.

The Reporting Entity

The financial statements include the value of all revenues, expenses, assets,
liabilities and equity of the Anti-Discrimination Commission. The Commission
does not control any other entities.

User Charges

User charges are recognised as revenue when invoices for the related services are
issued.

Grants and other Contributions

The Commission is funded through a grant from the Department of Justice and
Attorney-General which is appropriated by parliament. Grants are recognised as
revenue when the Commission obtains control over the relevant assets. The
Commission has full discretion in the use of the funds in achieving its objectives.

Cash Assets

For the purposes of the Statement of Financial Position and the Statement of Cash
Flows, cash assets includes all cash and cheques receipted but not banked at 30
June.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30 June 2005

4

(2)

(h)

(@)

()

Receivables

Trade debtors are recognised at the nominal amounts due at the time of sale or
service delivery. Settlement on these amounts is generally required within 30 days
from invoice date.

The collectability of receivables is assessed periodically with provision being
made for doubtful debts. All known bad debts were written off as at 30 June.

Other debtors generally arise from transactions outside the usual operating
activities of the department and are recognised at their assessed values. Terms are
a maximum of three months, no interest is charged and no security is obtained.

Inventories

Inventories are valued at the lower of average cost and net realisable value. Cost
is determined as the value given as consideration plus costs incidental to the
acquisition.

Acquisition of Assets

Actual cost is used for the initial recording of all asset acquisitions. Assets
acquired at no cost or for nominal considerations are recognised at their fair value
at date of acquisition.

Cost is determined as the value given as consideration plus costs incidental to the
acquisition, including all other costs incurred in getting the assets ready for use.

Plant and Equipment

Personal computers with a cost of $1,000 or greater and plant and equipment with
a cost of $2,000 or greater are recognised for financial reporting purposes in the
year of acquisition. Items with a lesser value are expensed in the year of
acquisition.

Intangible Assets

Intangible assets relating to in-house developed software with a cost greater than
$50,000 and externally purchased software with a cost greater than $2,000 are
recognised in the financial statements, items with a lesser value being expensed.
Each intangible asset is amortised over its estimated useful life to the
Commission, less any anticipated residual value.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
Sfor the year ended 30 June 2005

(k) Amortisation and Depreciation of Intangibles, Plant and Equipment

M

(m)

(n)

Plant and equipment is depreciated on a straight-line basis so as to allocate the net
cost or value of each asset, less its estimated residual value, progressively over its
estimated useful life to the Commission.

For each class of depreciable asset the following depreciation and amortisation
rates were used: '

Class Rate
Leasehold improvements 20.0%

Plant and Equipment:

Computers 33.3%
Office equipment 20.0%
Furniture 14.3%
Other 25.0%

Intangible Assets:
Computer software 10% to 33.3%

Revaluation of Non-Current Physical Assets

In accordance with Queensland Treasury’s guidelines- Non-Current Asset
Accounting Guidelines for the Queensland Public Sector, all classes of assets
other than land, buildings, infrastructure and heritage and cultural assets are
recorded at cost.

Leases

Operating lease payments are representative of the pattern of benefits derived from
the leased assets and are expensed in the periods in which they are incurred. The
Commission does not have any finance leases.

Payables

Trade creditors are recognised upon receipt of the goods or services ordered and
are measured at the agreed purchase/contract price gross of applicable trade and
other discounts. Amounts are unsecured and are generally settled on 30 day terms.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30 June 2005

(0)

(p)

Employee Benefits

Wages, Salaries, Annual Leave and Sick Leave

Wages, salaries and annual leave due but unpaid at reporting date are recognised
in the Statement of Financial Position at the remuneration rates expected to apply
at the time of settlement and include related on-costs such as payroll tax,
WorkCover premiums, long service leave levies and employer superannuation
contributions.

Prior history indicates that on average, sick leave taken each reporting period is
less than the entitlement incurred. This is expected to recur in future periods.
Accordingly, it is unlikely that existing accumulated entitlements will be used by
employees and no liability for unused sick leave entitlements is recognised.

As sick leave is non-vesting, an expense is recognised for this leave as it is taken.

Long Service Leave

Under the State Government’s long service leave scheme a levy is made on the
Commission to cover this expense. Amounts paid to employees for long service
leave are claimed from the scheme as and when leave is taken.

No provision for long service leave is recognised in the financial statements, the
liability being held on a Whole-of-Government basis and reported in the financial
report prepared pursuant to AAS 31 Financial Reporting by Governments.

Superannuation

Employer superannuation contributions are paid to Qsuper, the superannuation
plan for Queensland Government employees at rates determined by the State
Actuary.

No liability is recognised for accruing superannuation benefits in these financial
statements, the liability being held on a Whole-of-Government basis and reported
in the financial report prepared pursuant to AAS 31 Financial Reporting by
Governments.

Taxation

The Commission’s activities are exempt from Commonwealth taxation under the
Income Tax Assessment Act 1936 with the exception of Fringe Benefits Tax and
Goods and Services Tax (“GST”). As such, GST credits receivable from/payable
to the Australian Tax Office are recognised and accrued.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
JSor the year ended 30 June 2005

(qQ)

(r)

(s)

Insurance

The Commission’s non-current physical assets and other risks are insured through
the Queensland Government Insurance Fund, premiums being paid on a risk
assessment basis. In addition, the Commission pays premiums to WorkCover
Queensland in respect of its obligations for employee compensation.

Rounding and comparatives

Amounts included in the financial statements have been rounded to the nearest
$1,000, or where that amount is $500 or less, to zero. Comparative information
has been restated where necessary to be consistent with disclosures in the current
reporting period.

Adoption of International Financial Reporting Standards

The Financial Reporting Council has determined that all entities preparing general
purpose financial statements will apply the Australian Equivalents to International
Financial Reporting Standards (IFRSs) for reporting periods beginning on or after
| January 2005.

All Australian Equivalents to IFRSs have been reviewed for implications for
policies, procedures, systems and financial impacts arising from such changes.

To date, the following likely impacts have been identified as arising from the
adoption of Australian Equivalents to IFRSs:

e The valuation of inventories will not change from the lower of cost and net
realisable value as stated in note 1(j) to the lower of cost and current
replacement cost under AASB 102 Inventories.

e The introduction of A4ASB 136 Impairment of Assets requires an annual
impairment test to be performed on all non-current physical and intangible
assets. However, as an impairment test has not previously applied to the
public sector, an assessment of the effect is still ongoing and cannot be
quantified at this time.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30 June 2005

()

Adoption of International Financial Reporting Standards (cont’d)

e The introduction of AASB 119 Employee Benefits requires employers to
recognise the net surplus or deficit in their employer sponsored defined
benefit superannuation funds as an asset or liability, respectively. As the
Commission contributes to a Whole-of-Government superannuation
scheme, and the Government assumes the responsibility for the funding of
the scheme, the Commission will recognise as a liability only that portion
of the superannuation contributions owing to QSuper at the end of the
reporting period. There will therefore be no effect on the Commission’s
accounts.

o AASBI19 Employee Benefits requires that where there are instances of
annual leave not expected to be paid within 12 months, the liability is to be
measured at the present value of the future cash flows. Currently, all
annual leave is measured at the nominal amount. This is expected to result
in a decrease of $0.001M in the non-current annual leave provision.

¢ Intangible assets held by the Commission are valued at cost and have no
external market. There will therefore be no change in the value disclosed
in the financial statements under AASB138 Intangible Assets.

Mandated Changes to Policy on Transition to AEIFRS

In addition to the amendments required on adoption of Australian Equivalents to
International Financial Reporting Standards, a number of mandated policies will
be introduced, the commencement date of which will coincide with the
implementation of the new Standards. The major impacts of these new policies are
outlined below:

The impact of mandated revised asset recognition thresholds is expected to result
in $0.085M being posted as a reduction to the balance of Accumulated Surpluses
on 1 July 2004, with a corresponding reduction to the relevant asset class and
accumulated depreciation.

In addition, an adjustment of $0.015M is expected to be made in the Income
Statement for the write-off of assets purchased during 2004-05 which no longer
meet the requirements for capitalisation and any accumulated depreciation for
those assets for the 2004-05 year. There will also be an adjustment of $0.051M to
write back depreciation charged in 2004-05 for assets written off as a result of the
new thresholds at 1 July 2004.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30 June 2005

2005 2004
$000 $000
3.  User Charges
Saleable publications 3 3
Training sessions 92 110
Commissions .. 1
95 114
4.  Grants and Other Contributions Revenue
Grant from Department of Justice and Attorney-General 3,923 3,521
3,923 3,521
5. Other Revenues
Services to Human Rights & Equal Opportunity
Commission 9 10
Interest 45 31
54 41
6. Employee Expenses/Number of Employees
¢ Employee Expenses:
Wages, salaries and annual leave 2,162 2,055
Employer superannuation contributions 268 255
Long Service leave levy 32 30
Fringe Benefit Tax 8 14
Other related expenses 154 116
2,624 2,470

e Number of Employees:

The number of employees at reporting date was 35.84 (2004: 35.6). This includes
both full-time employees and part-time employees measured on a full-time
equivalent basis.

Anti-Discrimination Commission



ANTI-DISCRIMINATION COMMISSION
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
Sfor the year ended 30 June 2005

e Chief Executive’s Remuneration:
Level SES3 Min. $120,814 Max. $140,628

The Commissioner is the Chief Executive of the Anti-Discrimination Commission
of Queensland and the above superannuable salary relates to the remuneration paid.
The Commissioner does not receive a performance bonus.

The superannuable salary does not include industry and like allowances, leave
loading and fringe benefits such as private use of a motor vehicle and employer
superannuation contributions

2005 2004
$000 $000
7. Supplies and Services
Tenancy 314 301
Property outgoings 80 84
Printing and postage 82 92
Tribunal member fees 78 51
Professional services .. 4
Travel 82 55
Operating Level Agreement 82 79
Computing 73 86
Conference/workshop 19 14
Motor vehicle 16 20
Telephones 121 119
Subscription and publications 27 17
Minor works 3 14
Transcription charges 62 36
Stores and stationery 19 19
Interpreters fees 9 14
Plant and equipment charges 17 8
Other 62 43
1,146 1,056
8.  Depreciation and Amortisation

Depreciation and amortisation was incurred in respect of:
Plant and equipment 53 45
Intangibles 39 37
92 82
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