DISABILITY ACTION PLAN

2006/2007



Action / Activity

Disability issues training course Develop a half day course to include aspects of the Anti-Discrimination Act re impairment.
(Recommended for employers, providers of goods and services, accommodation and education services.)

Disability Advisory Committee = Meettwice a year
Invite the Disability Commissioner, Human Rights and Equal Opportunity Commission to attend.

Disability Action Week = arrange and undertake staff activity (fundraiser, visit, training, lunch)
16-22 July =  participate in external activity
=  putinformation on website

Education General Provisions Act Review Act to see whether any aspects are potentially discriminatory

Disability Discrimination Act =  Update for currency

Standards = Check particular issues eg curb issue

Law reform Guide dogs provision to include companion dogs

Complaint handling =  Ensure complaint handlers are suitably skilled in content of disability issues

=  Ensure training in disability issues eg course, signing, disability adv committee etc




Action / Activity Details

Disability Services QId Contact DSQ to discuss issues of mutual interest/concern

Ensure new premises are fully accessible
New premises

Recruitment Ensure staff vacancies are circulated through disability networks




